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Inside this issue: 

CIPHI is the professional association that represents Public Health 
Inspectors and Environmental Health Officers across Canada.   
 
The Saskatchewan Branch represents the interest of the Public 
Health Inspection profession and the field of Environmental Health 
in the province of Saskatchewan. 

Message from the President 

Hoping this message finds all members enjoying their start to 2010!  Your 
SK Branch executive have kept busy since the November elections.  In 
early January, the executive traveled through some tough Saskatchewan 
weather to Regina and held our first face-to-face meeting.  Executive 
roles, branch business and policy & procedure were some of the topics 
discussed.  I am fortunate to be part of such a motivated team and look 
forward to working with this executive. 
 
Environmental Public Health Week was held between January 18

th
-24

th
.  

Councilor Verna Law did a great job coordinating this project for the 
branch.  I received many messages from members who supported the 
week through public displays as well as having the week declared in their 
local communities.  Congratulations to the members who supported this 
effort to recognize our great profession! 
 
The introduction of the Continuing Professional Competencies (CPC) Pro-
gram is an exciting advancement for our professional.  The official release 
date occurred during Environmental Public Health Week.  By now every-
one should have received a copy of the Reference Guide.  The CPC Pro-
gram was developed to formally recognize the ongoing efforts of our col-
leagues in maintaining their professional competencies.  I encourage all 
members to read the guide and become familiar with the details of this 
program.  On a side note, the branch has put forward members Jon  



2 

 

Message From The Editor 

March 2010 

Editorial Policy  
 

 

In the pursuit of the Branchôs objectives, the Editor is au-
thorized to publish this Newsletter on a periodic basis, as 
deemed appropriate. The objectives of the Branch are: 
 
Å The development and advancement of environmental 
health, and 
Å To support the advancement of the Canadian Institute of 
Public Health Inspectors. 
 
The Branch Executive members have the authority to pro-
vide general direction respecting the content of the Newslet-
ter and, in consultation with the Editor, to set policies re-
garding administrative matters of each issue.  The Editor 
shall have the general authority to select material for publi-
cation in the Newsletter provided all material meets the cri-
teria of being within the objectives of the Branch.  Views, 
comments or positions within the contents of the Newsletter 
are those of the Editor and does not necessarily reflect 
those of the Branch Executive or itôs membership. 

2010 is already speeding right along. It is hard to believe we are in March already and spring is just around 
the corner! 
 
Environmental Public Health Week was a success with many cities and towns across the province proclaim-
ing the week and advocating our profession.  Thanks to the members who provided photos and articles relat-
ing to this yearôs EPHW. 
 
The big H1N1 flu pandemic wasnôt as severe as expected.  This can be attributed to the hard work and dedi-
cation of many public health professionals, including PHIôs, across the country and around the world.  Itôs im-
pressive to see how the World Health Organization and public health agencies from around the world were 
able to work together to control the pandemic. 
 
For members who have any interesting articles, information or suggestions for the newsletter, please contact 
me or an executive member as the next newsletter is scheduled for June.  Itôs only through the efforts and 
input by all members that this newsletter can be successful. 
 
Enjoy the newsletter. 
 

Michael Hayduk 

Gaudry and Ken Cross (past president) to act as 
óChampionsô for the introduction of the program.  The 
óChampionsô will be available to answer questions and 
present information to members regarding the program. 
 
Congratulations to Chelsey Bednarz, Monika Geier and 
Morgan McLellan for successfully completing their BOC 
examinations this past October.  All three are now certi-
fied CIPHI(C). 
 
As a reminder, be sure to renew your membership.  The 
SK Branch is moving forward and we want you to be a 
part of these exciting times! 
 
Respectfully, 
 
 
Ryan Philipation, President 
SK Branch, CIPHI 
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Talking about Competencies and Professional Devel-
opment for Environmental Public Health  
Phi Phan, President-Elect and CPC Project Coordinator of the 
Canadian Institute of Public Health Inspectors (CIPHI), discusses 
the CIPHIôs Continuing Professional Competencies (CPC) Pro-
gram. Here is what we found out é 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Phi, what is the CPC Program all about?  
Phi: Personally and professionally, Iôm excited to see that we 
have kicked off CIPHIôs CPC Program on January 1, 2010! The 
program was developed to ensure that Environmental Public 
Health Professionals (EPHPs), such as Environmental Health 
Officers, Public Health Inspectors, and CPHI(C) holders working 
in industry, are equipped with the skills, knowledge, and abilities 
essential in their role of protecting the health of Canadians. 
 
Why did CIPHI decide to develop such a program?  
Phi: With the establishment of the Public Health Agency of Can-
ada (PHAC), CIPHI was able to tap into a pan-Canadian move-
ment to improve Canadaôs public health system following the 
SARS outbreak and other contemporaneous public health events. 
Under PHACôs leadership, competency development in profes-
sional public health associations was identified as a key strategy. 
CIPHI, thus, initiated the launch of the CPC initiative with the goal 
to develop a framework that is relevant to Environmental Public 
Health (EPH) within this larger context. 
Since 2004, PHAC has provided financial support and leadership 
to assist with competency development activities in eight public 
health disciplines. Beyond EPH, support has also been given to 
community health nurses, dental health professionals, epidemi-
ologists, medical officers of health, and others.  
 
Who has been involved in developing the program?  
Phi: There are way too many people to list! The final CPC Pro-
gram is the result of a concerted effort of a large cadre of like-
minded individuals, who felt that the status quo is not adequate if 
environmental public practice is to evolve to meet the needs of 
the future. Many participants have been volunteers and have all 
committed their talents and time freely and without hesitation. Itôs 
a romantic notion for sure, but just like I say in all of my CPC Pro-
gram presentations, the CPC Program has truly been ñby the pro-
fession for the profession.ò 
 
How will the program benefit participants and employers?  
Phi: The program allows professionals to self assess and improve 

their competency by directing and diversifying their Professional 
Development (PD) activities. In this way, the program can guide 
professionalsô career development and improve the recognition 
and credibility of our profession. 
Employers will also benefit from the program in several ways. It 
will help employers identify staff development and training needs, 
provide a rationale for securing funds to support workforce devel-
opment and staffing, and assist with staff engagement.  
 
Who should participate and is the program mandatory?  
Phi: As of right now, participation in the CPC Program is only 
mandatory for Regular CIPHI members. CIPHIôs long term goal is 
that all CPHI(C) holders must be members in order to maintain 
their credential.  
 
If membership is not mandatory, why should someone main-
tain their membership in CIPHI if there is no requirement to 
participate in the CPC Program? Someone who does not par-
ticipate in the program and is not a member still keeps their 
CPHI(C) credential, right?  
Phi: For right now, that is correct. CIPHI is currently not in a posi-
tion to impose mandatory membership upon all holders of the 
CPHI(C). Having said that, mandatory membership is a long-term 
goal of CIPHI and we need the support of members to reach that 
goal. The reason is that we are attempting to overlay a system 
that requires demonstration of continued professional develop-
ment over a group that up until now hasnôt had such a system. By 
participating, we are showing that we (me and every other Regu-
lar member of CIPHI) are taking an interest in our profession and 
its evolution. With that support, CIPHI can further provide evi-
dence to employers to gather their support and buy-in of the CPC 
Program. Employer support is imperative - only then can we start 
imposing a measure of mandatory participation in the CPC Pro-
gram and by extension, do we have a stronger position to start 
enforcing mandatory membership. This is a long-term project and 
we need those who already have taken an interest in the profes-
sion by maintaining their membership in CIPHI over the years to 
continue to support this initiative.  
 
Can you tell me what the CPC Program involves step -by-
step?  
Phi: Sure, itôs simple! CIPHI has developed a set of discipline 
specific competency statements. Starting in 2010, CPHI(C) hold-
ers will use the competencies to conduct a self assessment which 
can be used to guide PD activities. You can break the process 
down into five steps: 

¶ Use the defined competencies to conduct a self assessment 

¶ Use the summary of ratings from the self assessment to 

identify learning objectives 

¶ Review the PD Model requirements 

¶ Put the learning objectives into action and collect profes-

sional development hours (PDHs) 

¶ Submit PDHs to CIPHI 

 
Ok I understand, but what are the PD requirements exactly?  
Phi: Good question. As part of the CPC Program, CPHI(C) hold-
ers will collect 80 PDHs per year, 50 of which will be obtained 
from Professional Practice or ñon-the-
jobò hours. Even if you work part- 

Continuing Professional Competencies  

Continued on page 12 

March 2010 



4 

 

2010 Environmental Public Health Week Celebrated 

Throughout Saskatchewan 

March 2010 

Environmental Public Health Week Recognized 
 

The Environmental Public Health Week initiative was estab-
lished to recognize the work of certified Public Health Inspec-
tors across Canada and to improve the promotion of the pro-
fession to the general public and private/public sector partners. 
Environmental Public Health professionals strive to prevent 
disease and injury by regulating food, water, built environ-
ments, indoor air quality, rental housing, on-site sewage works 
and by managing outbreaks to ensure proper infection control 
practices. 
This yearôs theme is ñhygiene-an approach to lifeò, which is 
meant to focus on the importance of hand hygiene as a crucial 
method to reduce the spread of illness.  Environmental Public 
Health Week will take place from January 18 to 23. 

(L-R) Weyburn Mayor Debra Button signed a procla-

mation declaring January 18 to 23 Environmental 

Public Health  Week with past-president of the Sas-

katchewan branch of the Canadian Institute of Public 

Health Inspectors (CIPHI) Ken Cross. 
  

  

 

Public Health Inspection Week  

January 18-25th 
 

Your local Environmental Public Health Department 
(EPHD) ï you may know it as your local ñhealth 
inspection officeò or ñenvironmental health officeò - 
is a leader in protecting & enhancing the health and 
well-being of your community. Some of the roles 
that might be performed by various EPHDs in com-
munities throughout Saskatchewan are listed be-
low. 

¶ Protects you from health threats, the every-
day and the exceptional.  

¶ Educates you and your neighbors about 

environmental health issues.  

¶ Advances community health & safety by 
developing, applying & enforcing policies 
and laws.  

 
Article courtesy of Crossroads, Heartland Health Region news-

letter 

Regina Mayor Pat Fiacco with Michael McCann, 

Saskatchewan Branch Councilor 
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2010 Environmental Public Health Week Celebrated 

Throughout Saskatchewan Continued... 

March 2010 

Michael McCann, a Health Region public 

health inspector, inspects a restaurant. 
Photo and article courtesy of elink, Regina-�4�X�¶�$�S�S�H�O�O�H���+�H�D�O�W�K��
Region newsletter 

Environmental Public Health Week 
January 18-24 is 

Environmental 

Public Health Week. 

This year's theme is 

Hygiene: An Approach 

to Life. 

Environmental health 

week, established in 

2004, recognizes the 

importance of public 

health inspectors in 

protecting the health 

of Canadians. 

There are 16 public 

health inspectors 

working in the Health 

Region. Watch for 

displays at 2110 

Hamilton as well as 

at the Grenfell and Fort 

Qu'Appelle offices. 

Good to see you folks being acknowledged 

for the very important work you do. 

 

I think many in the region are unaware of the 

involved responsibilities and huge related 

population health impact by Environmental 

Health departments. 

  

Thanks to each of you and your entire team 

for keeping us healthy!!!!! 

  
Kathy Lloyd RN, BScN 
  
Supervisor 
Communicable Disease and Sexual 
Health Programs 
Regina Qu'Appelle Health Region 

EPHW Display at the Regina Office 
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